[image: image1.png]THE

INSTITUTE
OF

EMPLOYMENT
RIGHTS











PRICE
Includes copy of the presentations and/or speakers papers.

Lunch not included

IER Subscribers and members 
   £75

Trade Unions


   £90

Commercial


   £220

Discounted prices for students and members of sponsoring branches

TO BOOK
Email carolyns@ier.org.uk
Book on line at www.ier.org.uk/events/calendar 
Post/fax the booking form overleaf to
The Institute of Employment Rights, The People’s Centre, 50–54 Mount Pleasant, Liverpool L3 5SD  Tel  0151 702 6925   Fax 0151 702 6935

BOOKING FORM
1.  Employment Law Update 2009 





Tuesday 3rd November 2009, Adelphi Hotel, Liverpool

 


No. delegates________    Price per delegate £_________    Total Price _____________
2. TUPE Regulations: Where are we now?




Tuesday 2nd Feb 2010, Adelphi Hotel, Liverpool




No. delegates________    Price per delegate £_________    Total Price _____________

3. Workplace Issues:  Scenarios and Details 



Tuesday 30th March 2010, Adelphi Hotel, Liverpool

 


No. delegates________    Price per delegate £_________    Total Price _____________
Name____________________________________________________________
Address__________________________________________________________
Email____________________________________________________________
Organisation______________________________________________________
Please invoice /I enclose a cheque for £ ______

Return completed booking form to IER, The People’s Centre, 50-54 Mount Pleasant, Liverpool, L3 5SD, or fax to 0151 702 6935
Additional Information

Payment by debit or credit card accepted on our website or over the phone

Details of overnight accommodation available from the office. Name changes are accepted up until the time of the event. Delegates who advise IER of their cancellation more than 15 working days in advance will receive a credit note with a 10% deduction for administration.

Continuing Professional Development

All our conferences count for credit hours either under the Law Society’s Continuing Professional Development Scheme (CPD) or the General Council of the Bar’s New Practitioner’s Programme (NPP), or Established Practitioner’s Programme (NPP).
About the Institute 

The Institute of Employment Rights was established in 1989.  It is an independent organisation acting as a focal point for the spread of new ideas n the field of labour law.  In 1994 the Institute became a registered charity.  Member of the Institute include the general secretaries of most trade unions, many of the leading law academics and practitioners, and a number of highly distinguished experts from other fields.  

We aim to make a constructive contribution to the debate on employment law using historical analysis, international comparisons and consideration of the economic and social implications of present and future policies.  By doing so we hope to develop an alternative approach to law and industrial relations.
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Employment Law Update 2009 


Tuesday 3rd November 2009, Adelphi Hotel, Liverpool


With new employment law legislation now introduced twice a year in April and October, IER’s annual Employment Law Update conference provides the ideal


opportunity to keep up to date on legislative changes, recent rulings and case law.  


Our panel of experts will examine the implications of the latest changes to labour law.





TUPE Regulations: where are we now?


Tuesday 2nd Feb 2010, Adelphi Hotel, Liverpool


As ever, the TUPE regulations continue to generate confusion and uncertainty.  In the current economic climate, where workers transferring from one employer to the next is increasingly common, what protection do we really have?  And, how can we ensure that rights are upheld?





Our most popular and lively conference.  Delegates will have plenty of opportunities to raise issues with experts.  





Workplace Issues:  scenarios and details


Tuesday 30th March 2010, Adelphi Hotel, Liverpool


In this conference, delegates will be able to examine some of the  most commonly experienced and  workplace scenarios including redundancy, pensions and grievance procedures.
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