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Welcome to the 2025 & 2026 Labour Law Highlights bumper edition. 

This has been an exciting couple of years.  

 

At the beginning of 2025 the Court of Appeal gave judgment in 

Morais v Ryanair DAC [2025] EWCA Civ 19. The court confirmed that 

taking part in industrial action is a trade union activity for the 

purposes of the blacklisting regulations. At the end of 2025 the Court 

of Appeal handed down judgment in Rice v Wicked Vision [2025] 

EWCA Civ 1466 dealing with the scope of protection for employees 

who blow the whistle. Both of these cases are covered in the 

relevant chapters of this publication. The Supreme Court is due to 

hear an appeal in Wicked Vision on 21 May 2026. 

 

On 18 December 2025 the Employment Rights Act 2025 received 

royal assent. At the date of writing while some of the changes have 

come into force others are still to be brought into effect. Future 

versions of this publication will doubtless contain cases dealing with 

the meaning and effect of these statutory changes to individual and 

collective rights. 

 

This publication details important case law in the 12 months leading 

up to around October or November 2025. A special “bonus” chapter 

at the end of the booklet deals with judgments between that date 

and the date of publication. 

 

The following members of Old Square have written chapters for this 

publication: Tom Kirk, Rosalie Snocken, Carl Rix, Karim Pal, Maryam 

Shah, Annie David and Daniel Hallström. We are very grateful to 

them all. 

 

Nicola Newbegin and Madeline Stanley 

Old Square Chambers, 10 to 11 Bedford Row, London WC1R 4BU 

 

March 2026 
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Labour Law Highlights 2025–2026 marks a significant and eventful period in the 

development of employment law. This bumper edition charts a dynamic two years, shaped 

by important appellate decisions and major legislative reform. From the Court of Appeal’s 

confirmation in Morais v Ryanair that participation in industrial action constitutes trade 

union activity for the purposes of the blacklisting regulations, to its consideration of the 

scope of whistleblowing protection in Rice v Wicked Vision, the courts have continued to 

refine the boundaries of individual and collective rights. 

 

Alongside these developments, the Employment Rights Act 2025 has introduced substantial 

changes to the statutory framework, the full implications of which will unfold in the years 

ahead. This edition brings together a detailed analysis of the key cases across unfair 

dismissal, discrimination, whistleblowing, employment status and beyond, highlighting 

both doctrinal shifts and practical consequences for workers and employers alike. 

 

As ever, the Old Square Chambers team provide a comprehensive and insightful guide to 

the most important judicial developments of the past year, with a special concluding 

chapter capturing the latest decisions up to publication.
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£36 others


