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1.  Online: go to www.ier.org.uk/
eventsand look for this conference.
To get your earlybird discount pay
online using Paypal. Or go to
Eventbrite: www.eventbrite.co.uk
/e/employment-law-update-
tickets-43433657238

2.   Post: to get your early bird
discount send a cheque with
your booking form. Cheques are
payable to IER, post to IER, 
4th Floor, Jack Jones House, 
1 Islington, Liverpool L3 8EG

3.   Email:
office@ier.org.uk to
make your booking.

Please note: legal firms that
subscribe to the Institute are
entitled to one subscriber-rate
place per conference. There
are a number of free press
places available on request. 

(Please tick
applicable box)

Reduced prices can be
negotiated for block
bookings. Please
telephone the office for
further information
0151 207 5265.

IER Subscribers: £80 per delegate £75 per delegate
Trade Unions: £100 per delegate £90 per delegate
Commercial: £240 per delegate £220 per delegate

Employment
Law Update
2018

Booking

Registration
Name

Address

Email

Organisation

Please invoice me I enclose a cheque for £

Please reserve          places at the Liverpool Employment Law Update 2018 conference at £            each

Post this form to IER, 4th Floor, Jack Jones House, 1 Islington, Liverpool L3 8EG
or fill in this form on the PDF version and email the PDF back to: office@ier.org.uk

Full price Early Bird Discount
(With upfront
payment by
cheque or
online)

Bookings: three easy ways to pay
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Organised by
The Institute of
Employment Rights

A one-day conference
Thursday 15th November 2018
9:30am to 3:00pm
Unite NW Regional office, 
Jack Jones House, 1 Islington,
Liverpool L3 8EG

Sponsored by 

www.ier.org.uk/events
www.ier.org.uk/events
www.eventbrite.co.uk/e/employment-law-update-tickets-43433657238
www.eventbrite.co.uk/e/employment-law-update-tickets-43433657238
www.eventbrite.co.uk/e/employment-law-update-tickets-43433657238


About the
conference 

Liverpool

Programme
#ierELU

Employment Law Update 2018

At this popular annual conference,
leading lawyers, academics and
trade unionists will discuss how
employment law has developed
over the year so far, how it can be
expected to change in the future,
and how workers can best be
protected. 
It has been a significant year for

employment law, with insecure
workers’ rights thrust to the
political forefront, as reports of
poor working conditions abound.
In terms of primary legislation,

the government has announced
employment law reforms in the
form of its Good Work Plan – a
programme of proposals published
in response to last year’s Taylor
Review. If the Taylor Review was
largely criticised for tinkering
around the edges without
committing to robust reforms, the
Good Work Plan holds back even
further. Its proposals focus on
raising workers’ awareness of their
existing rights, but neglects to

provide new ones outside of small
tweaks such as a right to a payslip
and written terms and conditions.
Elsewhere, there remains great

uncertainty over how the UK’s exit
from the EU will affect UK
employment law. While some fear
opportunistic cuts to workers’
rights post-Brexit; others point to
the new opportunity to strengthen
workers’ protections by progressing
employment law outside of the
restraints applied by EU law. 
As well as addressing the

potential impact of these events, our
experts will explain recent
developments in whistleblowing
law, as well as updating delegates on
advances in industrial relations,
including the landmark BFAWU
strikes by casual workers at
McDonalds and the USS pensions
dispute fought by the UCU.
In case law, the conference will

report on the impact of and
clarifications to the Trade Union
Act 2016 and unlawful
inducements as well as informing
delegates more widely of significant
developments that have been made
through the courts.

Who should attend
Trade unionists,
employment lawyers
working in support of trade
unions, and academics and
students with an interest in
industrial relations and
labour law. 

CPD accreditation
All IER seminars and
conferences attract credit
hours under the Law
Society’s Continuing
Development Scheme and
the General Council of the
Bar’s New Practitioners’
Programme and
Established Practitioners’
Programme. Delegates
requiring CPD points may
be charged an additional
administration fee of £10
to cover our costs.

Additional
information
Name changes are
accepted up until the
time of the event.
Delegates who advise
IER of their cancellation
more than 15 working
days in advance will
receive a credit note
with 10% deduction for
administration.

Thursday 15th November 2018

9.30am     Registration

9.50am Welcome from the Chair
James Harrison, IER

10.00am

11.15am

USS dispute and pensions
as an employment right
Prof David Whyte, University
of Liverpool

10.30am

Developing caselaw on
unlawful inducements
Neil Todd, Thompsons
Solicitors

11.00am
Questions and
discussion

11.30am

The McDonalds dispute
Ian Hodson, 
President, BFAWU

12.00 noon

Cases from the
workplace
Paul Scholey, 
Morrish Solicitors

Break

1.45pm

The Trade Union Act
in practice
Prof Alan Bogg,
University of Bristol

2.15pm

Whistleblowing
Catherine Hobby,
University of East
London

How to get there
Train: Lime Street Station
for British Rail and
Merseyrail.

12.45pm

12.30pm
Questions and
discussion

Lunch

3.00pm

2.45pm
Questions and
discussion

Close
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