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An employment
law think-tank

“We hope to provide the labour movement
with the information and history needed to
develop an alternative and more equitable
framework of labour law. British working
people have suffered for too long from some
of the worst terms and conditions, and fewer
rights and freedoms at work, in the world. By
providing comparative information and
details of internationally accepted standards
we hope to help improve this situation.”

JOHN HENDY QC

“As an academic and a legal practitioner I find
the work of IER authoritative, informative,
accessible and, most of all, timely. The
Institute’s publications and seminars never fail
to offer a refreshingly alternative analysis to
the main employment law issues of the day.”

PROFESSOR AILEEN MCCOLGAN

“The Institute of Employment Rights has
become established as the most influential
and authoritative think tank on labour law.
This is due in no small part to the unique
blend of trade union, legal and academic
contributions to its work. The dynamic and
innovative approach of the Institute serves to
ensure that the trade union perspective on
legal questions will always be at the forefront
of the debates in this area.”

PROFESSOR KEITH EWING

“The T&G has placed trade union rights at the
top of its agenda. We are recruiting and
organising new members and fighting back
against exploitation at work. But as Gate
Gourmet has shown, the law is stacked up
against us. That is why we appreciate and
applaud the dedicated work of the Institute in
arguing for a new framework of trade union
freedoms and workers’ rights. Together we
can win.”

TONY WOODLEY 
UNITE - TGWU

The Institute of Employment Rights
The People’s Centre, 50-54 Mount Pleasant,Liverpool, L3 5SD
0151 702 6925. Fax 0151 702 6935
office@ier.org.uk  www.ier.org.uk
Charity no.1059629 Limited by Guarantee no.2368796
VAT Registration no.523 2046 88

Printed by Upstream 020 7207 1560 

OFFICERS
President Professor Keith Ewing
Chair John Hendy QC
Treasurer Geoffrey D Shears
Director Carolyn Jones

VICE PRESIDENTS
Tony Dubbins
Professor Aileen McColgan
Jim Mortimer
Dave Prentis
Tony Woodley

EXECUTIVE COMMITTEE
Professor Brian Bercusson
Mike Clancy Prospect
Jeremy Dear NUJ
Michael Ford
Steve Gibbons
Billy Hayes CWU
Georgina Hirsch UNITE
Professor Phil James
Paul Mackney NIACE
Dr Sonia McKay
Karon Monaghan QC
Rod Robertson UNISON
Mark Serwotka PCS
Bob Simpson
Barry Smith GMB
Paul Statham
Ed Sweeney ACAS
Barbara Switzer
Sarah Veale TUC
Dr Frank Wilkinson

MEMBERS
Lord Archer QC
Adrian Askew Connect
Geoff Bagnall Unity
Jonathan Baume FDA
Christine Blower NUT
Professor Brian Bercusson
Albert Booth
Philip Bowyer CI
Mike Bradley GFTU
Patrick Carragher BACM-TEAM
Brian Caton POA
Stephen Cavalier Thompsons
Mike Clancy Prospect
Steve Cottingham O H Parsons
Bob Crow RMT
Professor Paul Davies
Professor Simon Deakin
Jeremy Dear NUJ
Professor Linda Dickens
Gerry Doherty TSSA
Tony Dubbins UNITE Amicus
Rosie Eagleson PCS
Richard Evans SOR
Professor Keith Ewing
Michael Ford Old Square Chambers
John Foster 
Paul Gates Community
Steve Gibbons
Ken Gill
Tess Gill Old Square Chambers
Nigel Gooch Hard Dowdy
Geoffrey Goodman

John Hannett USDAW
Billy Hayes CWU
John Hendy QC

Old Square Chambers
Georgina Hirsch UNITE Amicus
Sally Hunt UCU
Professor Phil James
Neil Johnson Rowley Ashworth
Chris Keates NASUWT
Paul Kenny GMB
Chris Kitchen NUM
Michael Leahy Community
Professor Roy Lewis
Paul Mackney NIACE
Dr Sonia McKay
Joe Mann Community
Joe Marino BFAWU
Lord Bill McCarthy
Professor Aileen McColgan
Judy McKnight NAPO
Karon Monaghan QC
Gerry Morrissey BECTU
Jim Mortimer
Ged Nichols Accord
Paul Noon Prospect
Keith Norman ASLEF
Christine Oddy 
Joe O’Hara 
Brian Orrell NAUTILUS
Peter Pendle ACM
Tim Poil NGSU
Dave Prentis UNISON
Alan Ritchie UCATT
Mick Rix 
Rod Robertson UNISON
Mickey Rubenstein
Mike Seifert
Mark Serwotka PCS
Geoffrey D Shears Thompsons
Bob Simpson
Derek Simpson UNITE Amicus
Graham Smith STUC
Paul Statham Pattinson & Brewer
Ed Sweeney ACAS
Barbara Switzer
Gordon Taylor PFA
Baroness Muriel Turner
Sarah Veale TUC
Charles Ward AEP
Professor Lord Wedderburn QC
Frank Wilkinson
Tony Woodley UNITE TGWU
Matt Wrack FBU 

M
ay 2008

         



What is the Institute?
The Institute of Employment Rights
was established in 1989. It is an
independent organisation acting as
a focal point for the spread of new
ideas in the field of labour law. In
1994 the Institute became a
registered charity.

Members of the Institute include the
general secretaries of most British
trade unions, many of the leading
labour law academics and legal
practitioners and a number of highly
distinguished experts from other
fields. Members meet once 
a year to give direction to the work
of the Institute. The day to day
affairs are managed by an Executive
Committee which is elected by the
members.

The Institute is funded by trade
unions, by individual donations and
by subscription fees.

The Institute itself is a small
organisation. The work is
commissioned on a voluntary basis
and publications reflect the views of
the authors. The Institute organises
conferences and seminars,
undertakes commissioned research,
provides short articles, free from
legal jargon for trade union journals
and other popular publications,
provides speakers for member
organisations and publishes a
minimum of eight books a year. Our
aim is to provide high quality
publications which will stimulate
debate and analysis about

employment law policies and legal
developments in industrial relations.

The need for an Institute
In Britain, individual employment
rights were weakened during years
of Conservative rule. Conditions
workers considered to be a right
were classified as a ‘burden on
business’ and removed. Collective
rights were severely undermined by
a series of Acts of Parliament and
judicial decisions. 

Much of the thinking behind the
Conservative onslaught originated
from bodies like the Centre for
Policy Studies, the Institute of
Economic Affairs, and the Adam
Smith Institute. Think-tanks like
these have been waging ideological
war against unions for many years.

Progress has been made by the
Labour government, but workers’
rights still remain weak and trade
union rights fall far short 
of international obligations.

A labour law think-tank
The Institute of Employment Rights
seeks to develop an alternative
approach to labour law and
industrial relations. We aim to make
a constructive contribution to the
debate on the future of trade union
freedom in the UK.

We can provide the research, ideas
and detailed legal arguments
necessary to support working

people and their unions. To this end
we can call upon the wealth of
experience and knowledge available
through our unique network of
experts in an effort to provide the
information needed to develop an
alternative agenda which is
supportive of employee rights and
trade unionism.

This information includes historical
analysis, international comparisons
and consideration of the economic
and social implications of present
and future policies. These ideas are
made available to as wide an
audience as possible through our
publications, seminars and
conferences.

The Institute of Employment Rights
is not a campaigning organisation.
Nor do we simply respond to the
policies of the government. Our aim
is to provide and promote ideas.
Some of the ideas contained in our
publications may not be acceptable
to everyone. We seek not to
produce a ‘consensus’ view but to
develop new thoughts, new ideas
and a new approach to meet the
demands of our times.

We accept payment on the
following credit/debit cards:

American Express, MasterCard
JCB, Solo, Switch, Visa

Subscription form
As anyone interested in law will know, legal
publications are particularly expensive. 
A subscription to the Institute will ensure you
receive a regular supply of useful and informative
papers at a price you can afford.

An annual subscription entitles you to:

n a free copy of each publication produced 
n discount rates on bulk orders
n greatly reduced cost attendance at Institute

conferences and seminars
n invitations to our Occasional Lectures
n possibility of speakers for schools and meetings

Subscription rates are as follows:

normal rate direct debit rate
Individuals £40 £35
TU branches £45 £40
International £60 n/a
Commercial £165 £160
Commercial int’l £170 n/a
Unwaged £25 £25

To take out a subscription complete the form
below and return it to: The Institute of
Employment Rights, The People’s Centre, 50-54
Mount Pleasant, Liverpool, L3 5SD, with a sterling
cheque for the appropriate amount payable to the
Institute of Employment Rights. (If you want to
take advantage of our direct debit service please
download the Direct Debit form from our website.)

Name

Address

Trade union (if applicable)

Email

Telephone


