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“We hope to provide the labour movement with the
information and history needed to develop an
alternative and more equitable framework of labour

law. British working people have suffered for too
long from some of the worst terms and conditions,
and fewer rights and freedoms at work; in the world.
By providing comparative information and details of
internationally accepted standards we hope to help
improve this situation.”

JOHN HENDY QC

“As an academic and a legal practitioner | find the
work of IER authoritative, informative, accessible
and, most of all, timely. The Institute’s publications
and seminars never fail to offer a refreshingly
alternative analysis to the main employment law
issues of the day.”

PROFESSOR AILEEN McCOLGAN

“The Institute of Employment Rights has become
established as the most influential and authoritative
think tank on labour law. This is due in no small part
to the unique blend of trade union, legal and
academic contributions to its work. The dynamic
and innovative approach of the Institute serves to
ensure that the trade union perspective on legal
questions will always be at the forefront of the
debates in this area.”

PROFESSOR KEITH EWING

“UNITE has placed trade union rights at the top of
its agenda. We are recruiting and organising new
members and fighting back against exploitation at
work. But as the BA dispute has shown, the law is
stacked up against us. That is why we appreciate
and applaud the dedicated work of the Institute in
arguing for a new framework of trade union
freedoms and workers’ rights. Together we can win.”
TONY WOODLEY, UNITE
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What is the Institute?

The Institute of Employment Rights
was established in 1989. Itis an
independent organisation acting as a
focal point for the spread of new ideas in
the field of labour law. In 1994 the
Institute became a registered charity.

Members of the Institute include the
general secretaries of most British trade
unions, many of the leading labour law
academics and legal practitioners and a
number of highly distinguished experts
from other fields. Members meet once a
year to give direction to the work of the
Institute. The day to day affairs are
managed by an Executive Committee
which is elected by the members.

The Institute is funded by trade unions,
by individual donations and by
subscription fees.

The Institute itselfis a small
organisation. The work is commissioned
on avoluntary basis and publications
reflect the views of the authors. The
Institute organises conferences and
seminars, undertakes commissioned
research, provides short articles, free
from legal jargon for trade union
journals and other popular publications,
provides speakers for member
organisations and publishes a minimum
of sixbooks a year. Our aim is to provide
high quality publications which will
stimulate debate and analysis about
employment law policies and legal
developments in industrial relations.

The need for an
Institute

In Britain, individual employment
rights were weakened during years of
Conservative rule. Conditions workers

considered to be a right were classified
as a ‘burden on business’ and removed.
Collective rights were severely
undermined by a series of Acts of
Parliament and judicial decisions.

Much of the thinking behind the
Conservative onslaught originated from
bodies like the Centre for Policy Studies,
the Institute of Economic Affairs, and
the Adam Smith Institute. Think-tanks
like these have been waging ideological
war against unions for many years.

Some progress on individual rights was
made under the Labour governments,
but workers’ rights still remain weak
and trade union rights fall far short of
international obligations. Now we have
a ConDem coalition with an agenda of
cuts and unions constrained by
injunctions based on legal technicalities.

Alabour law
think-tank

The Institute of Employment Rights
seeks to develop an alternative approach
tolabour law and industrial relations.
‘We aim to make a constructive
contribution to the debate on the future
oftrade union freedom in the UK.

‘We can provide the research, ideas and
detailed legal arguments necessary to
support working people and their
unions. To this end we can call upon the
wealth of experience and knowledge
available through our unique network
ofexperts in an effort to provide the
information needed to develop an
alternative agenda which is supportive
of employee rights and trade unionism.

This information includes historical
analysis, international comparisons and
consideration of the economic and
social implications of present and future

policies. These ideas are made available
to as wide an audience as possible
through our publications, seminars and
conferences.

The Institute of Employment Rights is
not a campaigning organisation. Nor do
we simply respond to the policies of the
government. Our aim is to provide and
promote ideas. Some of the ideas
contained in our publications may not
be acceptable to everyone. We seek not
to produce a ‘consensus’ view but to
develop new thoughts, newideas and a
new approach to meet the demands of
our times.

Subscription form

As anyone interested in law will know,

legal publications are particularly

expensive. A subscription to the

Institute will ensure you receive a

regular supply of useful and

informative papers at a price you can

afford. An annual subscription entitles

you to:

M a free copy of each publication
produced;

M discount rates on bulk orders;

M greatly reduced cost attendance at
Institute;

M conferences and seminars;

M invitations to our Occasional
Lectures;

B possibility of speakers for schools
and meetings.

To take out a subscription complete

the form (right). Subscription rates

are as follows:

B Individuals £40

B Trade Union branches £55

B International Union £60

B Library UK £85

B Commercial £165

B Commercial International £170

B Unwaged £25

Tick applicable DD Send form to:
Individuals £40 £35 The Institute of
Trade Union branches £55 £50 Employment Rights

. . )
ir.l:)ernat;);al Union i(;(; ;éz 4th Floo I,
ibrary
Commercial £165 £160 .llaici< Jones HOUSG,
Commercial Intl £170 n/a ) s lngt on,
Unwaged 05 n/a Liverpool L3 8EG

Tick applicable
Cheque enclosed for £
Direct Debit (see left)

Your details Please use block capitals
Title Forename(s)

Surname

Address

Postcode Telephone

Instruction to your bank DIRECT
€ Jpebit

or building society
Service user number

9 7 4 0 4 5
Name and full postal address of your bank or building society

To: The Manager
Bank /Building Society
Postcode
Name(s) of account holder(s)
Branch sort code
Bank/BS Account number
Reference

Please pay the Institute of Employment Rights Direct Debits from the account
detailed in this Instruction subject to the safeguards assured by the Direct Debit
Guarantee. I understand that this instruction may remain with the Institute of
Employment Rights and if so, details will be passed electronically to my
bank/building society.

Signature(s)
Date

Banks and building societies may not accept Direct Debit Instructions for some
types of account

This guarantee should be detached and retained by the payer

The Direct Debit Guarantee

« This Guarantee is offered by all banks and building societies that accept instructions to pay Direct Debits « If there are any
changes to the amount, date or frequency of your Direct Debit Institute of Employment Rights will notify you five working
days in advance of your account being debited or as otherwise agreed. If you request Institute of Employment Rights to collect
a payment, confirmation of the amount and date will be given to you at the time of the request. « If an error is made in the
payment of your Direct Debit, by Institute of Employment Rights or your bank or building society, you are entitled to a full and
immediate refund of the amount paid from your bank or building society. - If you receive a refund you are not entitled to, you
must pay it back when Institute of Employment Rights asks you to. « You can cancel a Direct Debit at any time by simply
contacting your bank or building society. Written confirmation may be required. Please also notify us.
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